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State WIC Rate: 29.9 % 
(Women, Overweight, not Obese)

Amer Indian tribal boundary
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Overweight Status of Women
in MN-WIC by County of Residence, 2021

Suggested Citation:  Minnesota WIC Program, Overweight Status
in Women Participating in MN-WIC by County of Residence, 2021. 
[map] Reference Scale 1:3,188,615, using ArcGIS. DG. St.Paul: Minnesota WIC, 2022.

For more information, contact:
MN-WIC: 1-800-657-3942
     Joni.Geppert@state.mn.us
     Deb.Grundmanis@state.mn.us
Oct 2022

Overweight Status: BMI 25.0 to 29.9 (Does not include Obese)
Data collected in WIC clinics in geographic areas shown.
Source: Minnesota WIC Information System, 2021 Women.  

This organization is an equal opportunity provider.




